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I. VACANCY LIST
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See Section II, the "Master Recruitment Source List" ("MRSL") for recruitment source data
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Job Title

Recruitment Sources (""RS")
Used to Fill Vacancy

RS Referring
Hiree

NO JOB OPENINGS WERE POSTED AND FILLED DURING THIS REPORTING PERIOD.




Page: 2/3
KTWU

EEO PUBLIC FILE REPORT
January 22, 2025 - January 21, 2026

II. MASTER RECRUITMENT SOURCE LIST ("MRSL")

Source Entitled No. of Interviewees
RS . to Vacancy Referred by RS
Number RS Information Notification? Over
(Yes/No) Reporting Period

AS NOTED IN SECTION I, NO JOB OPENINGS WERE POSTED AND FILLED DURING THIS REPORTING PERIOD.
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III. RECRUITMENT INITIATIVES
Type of No. of
Date | Recruitment Initiative Brief Description Of Activity Station Participant Title
(Menu Selection) Participants

2/26/2025 | Participation in Job Washburn 2025 Spring Career Fair 3 Director of

Fairs Development and
Donor Engagement
Assistant Director,
Major and Planned
Gifts
Senior Sales and
Underwriting
Associate

3/12/2025 | Participation in events |Tour of station for Rock Creek High 2 Producer
or programs sponsored |School class. Presentation included Director of
by educational discussion of broadcast careers. Development and
institutions Donor Engagement

5/12/2025 | Participation in events |Tour of station for 75 Wabaunsee 3 Director of
or programs sponsored |Elementary students. Presentation Development and
by educational included discussion of Broadcast Donor Engagement
institutions careers. Producer/Interim

Executive Producer
Producer

8/20/2025 |EEQ/anti- Provision of CPB mandated 15 A1l staff
discrimination training |antiharassment training to personnel as
for station staff to methods of

ensuring equal employment opportunity
and preventing discrimination.

8/25/2025 | Provision of training to |Training from Washburn University 5 General Manager
management level Title IX and Equal Opportunity Assistant to the
personnel regarding Coordinator provided to Supervisors to General Manager &
EEO and anti- Prevent Sexual Harassment and Special Events
discrimination Discrimination Manager

Director of Promotions
and Marketing
Director of
Development

9/17/2025 | Participation in Job Washburn Fall 2025 Career Fair 6 Assistant to the

Fairs General Manager &
Special Events
Manager
Assistant Director,
Major and Planned
Gifts
Director of
Development

Senior Sales and

Underwriting
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